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Sergio Pérez, Ed.D. 
Education 
Doctor of Education           Graduated May 2024 
Dissertation: “Perceptions of Diversity, Equity, and Inclusion in a Sample of Inaugural  
Chief Diversity Officers at Four Small Private Colleges and Universities” 
Edgewood College  
Higher Education and Leadership Studies 
Master of Science in Education                                                  Graduated May 2015  
University of Wisconsin- La Crosse 

Student Affairs Administration in Higher Education  

Bachelor of Arts    Graduated May 2013 
Loras College             

Political Science and International Studies  
     

Professional Experience 
College Diversity Office and Advisor to the President       August 2020- Present  

Loras College  
➢ Charged with overseeing and leading the institutional diversity committee with the intended focus of improving 

campus climate and research opportunities around Black, Latinx, and LGBTQIA+ identifying students. 
➢ Represented the college and President Collin’s in all community events around diversity, equity, and inclusion. 

Attended Dubuque and Iowa community organizing, and activist events focused on social change and justice such 
as the LGBT March for Trans Rights (March 2023), Juneteenth Celebration, Celebrate Africa event with the City of 
Dubuque’s Multicultural Family Center, etc. 

➢ Developed the President’s DEI Student Advisory Board focused on providing student insight on campus DEI issues. 
o Students represented included International, First- Generation, Queer, Latinx, Black/African American, and 

➢ Coordinated institutional DEI affirmations and celebrations on heritage months such as Latinx, Black/African 
American, etc.  

➢ Partnered with Marketing to establish DEI academic calendar  
➢ Served in the First Year Experience committee (faculty and staff campus wide committee) to advance institutional 

DEI efforts through the academic curriculum. 
o Established the co-curricular DEI experience as part of the First-Year curriculum on campus utilizing alums of 

different backgrounds to come back to campus.  
o Created the first ever Loras College Summer Bridge Program designed to increase student persistence for 

first generation, Black/African American, Latinx, LGBTQIA+ identifying students, etc. It is launching August 
2024 with an initial cohort of 15 traditionally aged first year students.  

➢ Organized the Scholars Strike (over 1,000 community members attended) and Martin Luther King Jr. Day Teach in 
(over 600 community members attended) for the college each year since 2019. 

➢ Advised President and Administration on the discovery of Bishop Loras (college’s founder) role in enslavement of 
Marie Louise and assisted with all press relations, student relations, and faculty/ staff engagement with the college’s 
decision to remove the statue of the bishop from campus and move to restore dignity to Marie Louise 

o Assisted with the establishment of the Fr. Norman Dukette and Marie Louise Scholarships for Black and African 
American students as one effort by the college to answer for it’s past where all Black and African American 
students are awarded an annual $1,500 scholarship for their first two years of attendance and then a $3,000 
scholarship for their last two years. 

o Assisted with the establishment of the St. Martin de Porres Award for all other student of color communities 
where they automatically earned a $1,000 annual award for four years. 

➢ Consolidated all affinity organizations under the Center for Inclusion & Advocacy to streamline institutional support 
and funding for the following student organizations.  

o Black Student Union- Our domestic Black and African American focused student organization 
o LGBTQIA+ Student Alliance- Our LGBTQIA+ focused student organization 
o League of United Latin American Citizens (LULAC) Council #380- Our Latinx/Hispanic focused student 

organization 
o Global Student Union- Our International/ F-1 focused student organization   

o Asian American and Pacific Islander (AAPI) Club- Our Asian American and Pacific Islander focused student 
organization  

➢ Oversaw the $100,000 renovation and expansion of the Center for Inclusion & Advocacy in Spring 2021 
o Student lounge multi-use space was created for students of color, first generation, queer, and international 

student populations. 
o Designed was informed by student committee comprised of students from diverse ethnic, racial, class, sexual, 

and gender diverse backgrounds and identities  
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➢ Currently serve as a faculty member in delivering the first-year undergraduate student curriculum in the 22-23 

academic year  
o Taught Engaging Communities (3 credits) and Engaging Differences (3 credits) teaching first year critical 

thinking, reading, and writing skills  
o Assumed a 25+ undergraduate student advisee load. 
o Engaging Communities course focused on the “Intersectional Environmentalist” facilitating learning on issues 

of disability, racial, class, gender, etc. and how all are impacted by climate change.  

o Engaging Differences course focused on the diversity within Latin America. Course featured various speakers 
of different Latinx backgrounds including Nicaragua, Guatemala, Mexico, Dominican Republic, Colombia, 

and El Salvador. In addition, the course provided insight into the LGBTQIA+ community within Latin America 
and indigenous communities in Central and South America. 

➢ Served on the President’s Strategic Planning Council where the goal of establishing Loras College as Iowa’s first 
Hispanic Serving Institution was introduced and embedded into the college’s strategic plan through 2026.  

➢ Assisted with strategy around Latinx/Hispanic student recruitment in the state of Iowa.  
o Attended college fairs and high schools on behalf of the college to assist with student recruitment in rural 

areas such as Muscatine, Columbus Junction, West Liberty, Davenport, Clinton, etc.  

➢ Continued to advise the League of United Latin American Citizens at Loras College  

o Established Loras LULAC Council #380 as the flagship collegiate chapter for the entire state of Iowa. 
o Over 15 of our students have been selected to attend the LULAC Emerge Conference in Washington D.C. 

where they received full funding to attend the conference and network with Latinx federal and 
congressional leaders. 

➢ Organized the local Latinx community in Dubuque and tri-state area to establish a new adult LULAC chapter 
(Dubuque Unidos Council #382) while leveraging Loras College to serve as the anchor institution for the local Latinx 
community. 

o Within our first month of being established as an official charter of LULAC, two of our female members were 
selected to attend the LULAC National Women’s Conference in Los Angeles, California where they met 
Latina leaders from throughout the country to build political and social empowerment. 

➢ In conjunction with Loras College, Loras LULAC, and Dubuque Unidos we hosted for three years in a row, Dubuque’s 
largest Latinx/ Hispanic month celebration where over 1,000 community members attended to celebrate Latinx 
heritage and support our local minority-owned businesses with $25,000 raised from local businesses and organizations 
in support of the month long effort. 

➢ Represented Loras College as a guest of the Biden/Harris Administration LGBTI+ Hispanic Heritage Briefing at the White 
House (October 2023) 

 
Director of Inclusion & Advocacy         August 2019- Present 

Loras College 
➢ Successfully led the effort to appropriately rename the functional area previously known as the Intercultural Programs 

Office to the Center for Inclusion & Advocacy 
o Earned the NASPA Region IV-E Diversity, Equity, and Inclusion Award in 2019 for institutional DEI efforts led by 

our office. 
➢ Collaborate with Alumni and Advancement to create the inaugural Diversity, Equity, Inclusion Alumni Advisory 

Council 
o Centering relationships with alumni who identify or belong to the Black/African American, Latinx, LGBTQIA+, 

first generation, and international communities  
➢ Work as the official NCAA Diversity and Inclusion Designee ensuring the Athletics Department is aware of educational 

experiences leading to greater inclusion  
o Led DEI efforts within Athletics to earn NCAA Inclusion Award Honorable Mention in first ever application for 

the recognition in 2020. 
➢ Serve in the First Year Student Experience Committee providing supplementary educational experiences for first year 

students to learn about identity and belonging.  
➢ Developed preliminary plan to explore the possibility of Loras College becoming a Hispanic Serving Institution in 5 

years  
➢ Advise the League of United Latin American Citizens (LULAC) chapter at Loras College  

➢ Advocated and gained support for the creation of a new full time master level professional role within the Center for 
Inclusion & Advocacy  

 

Director of Intercultural Programs and First Generation Scholars Program    June 2016- August 2019  

Loras College 
➢ Redeveloped Intercultural Programs Office student space to better reflect diverse student identities and experiences 

leading to over 2,000 student visits in the Spring 2017 semester compared to 300 students who visited the space in 
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Spring 2015. Significant increases to student involvement in the office has occurred year after year with plans to move 
to a larger area to accommodate the larger student involvement 

➢ Create campus wide programming on social identity, cultural sensitivity, cross cultural communication, conflict 
resolution, etc. 

o Developed and enacted the First Year 101 Series with students attending sessions detailing basic introductory 
knowledge on the following topics: racial identity, privilege, gender identity, gender equity, LGBTQIA+/ 
Queer identity and experience, feminism, white fragility, social class, barrier impacted, religious feminism, etc. 
(Attendance: 274 students in 2016, 298 in 2017, 311 in 2018) 

➢ Established affirming/ identity caucus space for students of color, women, and LGBTQIA+/queer identifying students 

➢ Worked with faculty to lead student groups to Chicago to observe and study Latinx communities in Chicago 
➢ Worked with Campus Ministry, Residence Life, Student Life, and faculty on creating panels on racial identity and Black 

Lives Matter and DACA and Undocumented student experience 
➢ Created and recruited for the first cohort of First Generation Scholars for Loras College  

o Traveled to Hispanic College Fairs in Chicagoland area  
o Established MOU with Chicago Puerto Rican Police Association to recruit Latinx students to Loras College with 

scholarship incentives  
o Over 60 students have received First Generation Scholarship award at $1500 each since the program 

creation in Fall 2017, program will be capped off at 120 students by 2020 
➢ Lobbied and organized the Inaugural LGBTQIA+ Alumni Social during Homecoming in 2017 with plans to create Latinx 

and African American/Black Alumni Socials  
➢ In collaboration with admissions and financial aid, established policies and costs related to admission of 

undocumented and/or DACA students  
➢ Partnered with Financial Aid to develop workshop series throughout academic year to provide support for students 

completing FAFSA due to higher number of first generation and students of color selected for verification which 
resulted in their delay of financial aid letter delivery 

➢ Administered the first ever Athletics staff wide LGBTQIA+ Allyship Development workshop 
➢ Served as a member of the President’s Administrative Council (August 2016- Present) 
➢ Served as ex-oficio member of the President’s Diversity and Inclusion Committee (January 2018-Present) 
➢ Established faculty presence in Intercultural Programs Office to further foster seamless learning between the curricular 

and co-curricular with over 15 faculty across various disciplines (biology, sociology, criminal justice, business, etc.) 
having office hours in the Intercultural Programs Office space  

➢ Served as staff representative for college conduct board  
➢ Served in college staff advocacy organization steering committee  
➢ Served as a translator and interpreter for Dr. Grinde in Bogota, Colombia aiding in their research comparing 

Catholicism in parishes and Catholic high schools in Ireland to parishes and Catholic high schools in Colombia 
➢ Supervised Undergraduate Academic Research/Presentations 

o “Kicking Glass” Women in Sport and Athletics 
▪ Abby Allgeyer | 2019| Loras College 

o Advertising and the LGBTQ+ Community  
▪ Dalton Oberfoell | 2019| Loras College 

o Common Ground: LGBTQIA+ Inclusion and Faith Institutions and Improving Masculinity in Athletics  
▪ Dalton Oberfoell | 2019 | Loras College  

o Mental Health and Sexual Violence Prevention in Athletics  
▪ Dylan Connolly | 2019 | Loras College  

o Moving the Needle: A New Outlook of Women in Athletics  
▪ Ryleigh O’Brien |2019| Loras College  

o Diversity and Inclusion in Athletics 
▪ Reis Ginter | 2019| Loras College  

o Insights Concerning Loras College International Student-Athletes  
▪ Mile McDonnell | 2019| Loras College  

 
Coordinator of Student Development         August 2015- June 2016 

California Polytechnic State University- San Luis Obispo 

➢ Oversee Muir Hall, first year residence hall for 279 students in the College of Science and Mathematics  
➢ Supervised and provided ongoing development to 5 resident advisors  
➢ Advised 15 students in the Inter-Housing Council  

o 10 of these students were responsible for programming initiatives within the hall  
o 5 of these students were responsible for diversity, inclusion, and social justice initiatives in on-campus housing  

➢ Coordinated and presented at resident advisor training for Fall 2015  
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o Topics included academic partnerships and skills, social identity groups, and residential curriculum 

implementation  
➢ Collaborated with Academic Excellence Team (included college dean, associate deans, academic advisors, and 

college career counselors)  
o Planned academic events in the halls including advising drop in hours, career preparation presentations and 

workshops, class scheduling advising, faculty office hours, etc.  
o Recruited and coordinated linked courses with faculty to hold classes within the residence hall building (focus 

on Calculus, Chemistry, and Biology) 
➢ Served in the Awareness Committee for University Housing  

o Coordinated and presented ongoing professional development for University Housing team on topics 
including identity development, White fragility, White savior complex, undocumented students, race and 
cultural identity development, LGBTQIA+ identity development 

o Coordinated “In Our Home” campaign focusing on the words and actions students use to help minimize the 
accidental marginalization of traditionally underrepresented groups  

o Established “Quarter Talk” Series throughout on campus housing focusing on global and domestic issues 
concerning politics, social movements, language use, gender identity, etc.  

➢ Nominated by University Housing for Cal Poly President’s Diversity Award for diversity, inclusion, and social justice 
efforts impacting the institution’s campus and culture 

 

Residence Life Complex Director (full-time)       June 2013- May 2015 
University of Wisconsin River Falls                 

➢ Oversaw 4 summer conference camps with residents ranging from elementary children to high school students  
➢ Supervised 8 resident assistants and 1 assistant complex director and ensured all staff members persisted successfully 

in their roles through the academic year 
➢ Coordinated all programming and community standards initiatives in Johnson Hall, an all first-year student hall for 284 

students 
o Community development plan focused on improving education attainment and EBI satisfaction on social 

justice/ diversity initiatives by focusing on a leadership figure and the following learning outcomes: 
Engagement, Respecting Differences, Responsibility, Faculty Interactions, Leadership, and Civic 
Engagement and Community Service  

▪ Residents in Johnson committed 526 hours in program attendance or participation from September-

November 2014 in fulfillment of education curriculum  
o Johnson Hall was named Best Residence Hall Community by NRHH for September 2014 

➢ Opened Johnson Hall after being offline for one year due to remodeling 
o Ensured all 284 students had appropriate number of furniture prior to move-in 
o Provided appropriate signage throughout the hall for common areas, bathrooms, lounges, study rooms, 

recreation rooms, and laundry room 
o Coordinated student preference for new furniture layout throughout the common areas and study lounges 

in Johnson Hall  
o Communicated all remodel issues and shortcomings to Assistant Director of Facilities in Residence Life 

➢ Coordinated and planned resident assistant training (Winter 2014) and camp (Summer 2013-2014) 

o Developed training sessions on topics including but not limited to New Resident Assistants, Conflict Mediation, 
and Privilege and Responsibility  

➢ Served as hearing officer for over 100 first and second time policy violations in conduct adjudication  
o Competent in Maxient Conduct Manager Software 

 

Multicultural Student Services (TRIO Programs) (part-time)   Sept 2014- May 2015 

University of Wisconsin- River Falls 
➢ Coordinated and launched Facebook and OrgSync portal page for Multicultural Student Services Office 
➢ Interview and captured stories of 5 students of color through video interviews for student highlight initiative  
➢ Facilitated thematic program initiatives with UWRF student diversity coalition  
➢ Coordinated first ever phonation calling more than 100 parents of first year students of color to check in on their 

experiences  
➢ Met with 20 first year students to assess academic progress and assist in transition issues. 

 

Community Engagement       

River Falls Community Food Pantry         October 2014- May 2015 
Peer Learning Council Member with Inclusive Dubuque      June 2016- August 2019  
Dubuque LULAC Member         January 2017- Present 
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Greater Dubuque Development Corporation Future Leaders Board    January 2018- June 2019 
One Iowa LGBT Advisory Board         August 2019- Aug 2020  
LULAC Iowa DEI Committee Chair        January 2021- Present 
LULAC Iowa Deputy State Director of Youth       May 2022- Present 
National LULAC LGBTQIA+ Committee Member       Oct 2021- Oct 2023 
Dubuque Unidos Member and Treasurer        May 2022- Present 
Young Professionals of Dubuque Next Up Mentor       Sept 2022- Present 

 

Awards and Grants 
Loras College Michael Neavin’s Award        May 2013 
NRHH Graduate Assistant of the Month         September 2013 
NRHH Residence Life Staff Member of the Month       Nov. 2013 & March 2014 
NRHH Apple Polisher Award         April 2014  
WCPA ACPA Scholarship Award          December 2014 
2015 ACPA Admissions, Orientation, and First-year Experience Grant Winner   January 2015 
Cal Poly- SLO President’s Diversity and Inclusion Nominee      May 2016  
Loras Staff Association Dewey Award        November 2018 
US Bank Foundation Grant for the First Generation Scholars Program    December 2018 
Dubuque Telegraph Herald and bizTimes Rising Star Award      September 2019 
NASPA Region IV-E Diversity, Equity, and Inclusion Award      November 2019 
NCAA Inclusion Award Honorable Mention        January 2020 
Hispanic Association of Colleges and Universities La Academia Fellow    September 2021  
National League of United Latin American Citizens Advisor of the Year    August 2023 
Advised the National League of United Latin American Citizens Collegiate Council of the Year June 2024 
National League of United Latin American Citizens Advisor of the Year     June 2024 

 

Professional Development and Associations 
NASPA Member           Sept 2014- Present 
Iowa TRIO Network and Conference         April 2017- April 2018  
WACADA Member and Conference        Sept 2018-Sept 2019 

University of Wisconsin- La Crosse Higher Education Teaching Symposium    June 2019 
NASPA Region IV-E Conference          November 2019  
NADOHE Member          August 2020- Present 
HACU Member           Sept 2020- Present 
HACU International Symposium          July 2023 
HACU Annual Convention          October 2023 
       

Publications, Presentations, and Activism 
Freddie Mercury & Cass’ Theory         February 2015 
NASPA GLBT Knowledge Community Blog Series 
 
Microaggresions, In & Out Group Language, Intersectionality, and Allyship    January 2017 
Southwest Wisconsin Technical College Faculty Winter Development 
 

LGBTQIA+/ Queer Lavender Ceremony Speaker Panelist       May 2017 
University of Wisconsin- Platteville  
 
Increasing Student Engagement for Intercultural Programs through the     July 2017 
First Year Experience at a Small Private Institution 
Multicultural Student Services Regional Conference  
Iowa State University  
 
DACA and Undocumented American Rally Speaker      September 2017 
Indivisible Dubuque 
 
Refugee and Migrant Families Belong Together Rally Speaker     June 2018 
Indivisible Dubuque and Americans for Democratic Action Iowa  
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Identity Reflection Speaker         July 2019 
Pre-College Academy Summer Camp 
University of Wisconsin- Platteville  
 
Servant vs. Savior Presentation          September 2019 
Inclusive Dubuque  
 
Finding Queerituality on Campus (Invited Guest)       September 2019 
Will there be food? Podcast by Presence 

 
Inclusive Leadership          October 2019 
Leadership Dubuque Organization  
 
Cancel Culture Dialogue         October 2019 
Jubeck New World Brewing 
 
LGBTQIA+/Queer Inclusion in Education Keynote Speaker       October 2019 
Race in the Heartland Conference  
Dubuque, Iowa  
 
One Team, One Campus: Diversity and Athletics        November 2019 
NASPA IV-E Regional Conference  
Des Moines, Iowa  
 
LGBT Workplace Inclusion Workshop        December 2019 
Dubuque Chamber of Commerce Diversity Summit 
Dubuque, Iowa  
 
Transition to Work Panelist          December 2019 
Dubuque Chamber of Commerce Diversity Summit  
Dubuque, Iowa  

 
LGBT Workplace Summit Keynote Speaker        December 2019 
One Iowa LGBT Organization  
Dubuque, Iowa  
 
Supporting First-Generation Scholars Through Curriculum       December 2019 
NASPA Multicultural Institute: Advancing Equity and Inclusive Practice 
New Orleans, Louisiana   
 
First Generation College Access Panel Discussion       October 2020 
Dubuque College Access Network  
Dubuque, Iowa  
 
Say Something! (Invited Guest)         December 2020 
Educated Fool Podcast  

Los Angeles, California  
 
Sabor Latino (Invited Guest)         March 2021 
Loras College Podcasts 
Dubuque, Iowa 
 
Iowa LULAC DEI Speaker          March 2021 
Iowa LULAC Day at the Capital 
Des Moines, Iowa 
 
Supporting Pride How to be an Ally        June 2021 
Univision- Televisa Corporation  
National Broadcast 
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LGBT+ Pride Panelist          June 2021 
Key City Pride 
Dubuque, Iowa  
 
Season 2 Guest Speaker          July 2021 
In Re:trospeQt Podcast 
Orlando, Florida  
 
Reimagining Physical Space for a Collective Future      November 2022 

NASPA Region IV-WE Joint Conference  
Chicago, Illinois 
 
LULAC LGBT Summit          November 2022 
National LULAC  
Washington D.C. 
 
Ofrenda de Muertos Contribución        February 2023 
Julien Dubuque Film Festival Gala  
Dubuque, Iowa  
 
¡Somos Duhawks, somos Dubuque!        April 2023 
TH Media 
Dubuque, Iowa 
 
LGBTQIA+/ Allyship Development         September 2023 
Cassville School District 
Cassville, Wisconsin  
 
Celebrate Hispanic Heritage Month with pride in local Latinx Roots     September 2023 
TH Media 
Dubuque, Iowa 

 
DEI, Wokeness, and Kindness Luncheon Keynote       October 2023 
Young Professionals of Dubuque          
Dubuque, Iowa  
 
Iowa bills would harm immigrant, Latinx, LGBTQ+ communities     February 2024 
TH Media 
Dubuque, Iowa 
 
Keynote Speaker: Embrace Your Path SSS Summit       April 2024  
Texas State University- San Marcos 
San Marcos, Texas 
 
LGBT Leadership and Intersectionality        August 2023 
One Iowa LGBT Organization  

Des Moines, Iowa 
 


